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Template of Interview Questions

In relation to the issues that are the focus of the project:
1) What is the personal experience of the interviewee.
2) What is the experience of the people in the social networks of the interviewee (family, friends, colleagues, fellow members of associations, parties, unions, etc.).
3) What is the current situation. If it has changed over time, when and how.  
4)  What are the relevant events or breaking points (if any) in the narration. 
5) What are the processes or events – social, cultural, economic or other - that the interviewee considers as relevant.
6) Which are/were the actors involved in these processes (e.g. companies, public institutions, business, unions, political parties, associations, NGOs).
7) According to the interviewee, what are/were the issues identified as relevant by the different actors he/she mentions in his/her narration? (e.g. health, environment, employment, profit, …).


Note:
Any study is an adventure! This template provides some general suggestions. Both the historian and the interviewees can amend, expand and enrich them.
[bookmark: _GoBack]The interview is an interactive process, a dialog between the historian and the interviewee: they equally contribute to create the “source” by collecting and reconstructing memories together.
 The historian can draft a preliminary list of topics that s/he considers crucial for the study, to be discussed during the interviews. Obviously, s/he may be open to include novel questions and topics that may arise during the dialog, and to making e sure that all the issues are addressed that the interviewees deem relevant. 
During the interviews, the researcher gets into the interviewees’ lives: s/he must be respectful of any opinions and points of view they express, as well as considerate about their privacy.  
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